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• 76 Extending period of unpaid parental leave--extending for up to 12 months beyond 
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• 93 Modern awards and enterprise agreements may include terms relating to cashing 

out and taking paid annual leave   
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• 95 Subdivision applies to employees other than casual employees   
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• 97 Taking paid personal/carer's leave   

• 98 Employee taken not to be on paid personal/carer's leave on public holiday   
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Subdivision B--Unpaid carer's leave  

• 102 Entitlement to unpaid carer's leave   

• 103 Taking unpaid carer's leave   

Subdivision C--Compassionate leave  

• 104 Entitlement to compassionate leave   

• 105 Taking compassionate leave   

• 106 Payment for compassionate leave (other than for casual employees)   

Subdivision D--Notice and evidence requirements  

• 107 Notice and evidence requirements   

Division 8--Community service leave 

• 108 Entitlement to be absent from employment for engaging in eligible community 

service activity   

• 109 Meaning of eligible community service activity   

• 110 Notice and evidence requirements   
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• 112 State and Territory laws that are not excluded   
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• 122 Transfer of employment situations that affect the obligation to pay redundancy 

pay   

Subdivision C--Limits on scope of this Division  

• 123 Limits on scope of this Division   

Division 12--Fair Work Information Statement 

• 124 Fair Work Ombudsman to prepare and publish Fair Work Information Statement   

• 125 Giving new employees the Fair Work Information Statement   

Division 13--Miscellaneous 

• 126 Modern awards and enterprise agreements may provide for school-based 

apprentices and trainees to be paid loadings in lieu   
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permitted by this Part for award/agreement free employees   
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